Texas Air National Guard

Air Active Guard Reserve (AGR) Vacancy

Announcement Number: AGR-21-08

Open Period: 10 September 2020 — 10 October 2020 (30 Day Announcement)

Open Areas of Consideration: Nationwide

This vacancy announcement is open to current members of the Texas Air National Guard and those eligible to transfer
to the Texas Air National Guard.

Appointment Factors: A71C/E-3 to SSgt/E-5

Qualification Requirements:

Trainees Not Accepted / Required AFSC: 2A6X6

Knowledge is mandatory of: electrical, electronic, and mechanical principles relating to E & E systems; concepts
and application of maintenance directives; meaning of symbols used in wiring diagrams, blueprints, and
schematics; and proper handling, use, and disposal of hazardous waste and materials.

2A656. Qualification in and possession of AFSC 2A636. Also, experience performing or supervising E & E
maintenance.

Permanent Position may require shift work.

Position Information:

Title: Aircraft Electrical & Environment Systems

Grade: SSgt/E-5

DAFSC: 2A656

Position #/s: (0148) - 0082046034

Unit/Duty Location: 149 MXS, JBSA Lackland, San Antonio, TX
Funding Availability: AGR Funded

Concurrently Advertised: N/A

SUMMARY

Specialty Summary: Performs and supervises aircraft electrical and environmental (E & E) functions and
activities. Troubleshoots, inspects, removes, installs, repairs, modifies, overhauls, and operates integrated E & E
systems, components, and associated support equipment.

Duties and Responsibilities:

Inspects, troubleshoots, and maintains aircraft E & E systems, subsystems, components, and associated
test equipment. E & E on- equipment systems include direct and alternating current; gas turbine
compressors and auxiliary power units; landing gear, anti-skid, and nose wheel steering; electronic engine
control, ignition, and starting; lighting; master caution and warning; take-off warning; flight control; cargo door
and cargo delivery equipment; non-electro static application (NESA) windows; anti-icing; fire and overheat
warning; fire extinguishing and suppression; fuel control; liquid cooling; air conditioning, bleed air, cabin
pressurization, and auxiliary pressurization; oxygen; and aircraft utility systems.

Performs off-equipment maintenance on E & E system components and associated test equipment. Included
are control, protection, caution, and warning panels; lighting equipment; frequency and load controls; anti-
icing controllers; inverters; voltage regulators; nose wheel steering and anti-skid amplifiers; generators and
integrated drive generators; actuators, relays, motors, and valves; lighting equipment; fire and overheat
panels; fire extinguishing equipment; aircraft batteries; aircraft oxygen system components and special
equipment testers. Performs cryogenic maintenance on mobile aircraft servicing units. Maintains, repairs,
and fabricates electrical wiring, harnesses, and connectors. Uses electrical, electronic, pneumatic, and other
test and support equipment. Maintains compressed gas equipment.

Inspects and evaluates aircraft E & E maintenance activities. Determines operational status of assigned
assets. Interprets inspection findings and determines corrective actions. Ensures compliance with technical
publications and directives.

CONDITIONS OF EMPLOYMENT




1. AGR applicants should be able to attain 20 years TAFMS in the AGR career program. Waiver authority of this
requirement is The Adjutant General. Individuals selected for AGR tours that cannot attain 20 years of active
federal service prior to reaching mandatory separation, must complete the Statement of Understanding. The
HRO will maintain the completed and signed Statement of Understanding.

2. ltis not the intent of the AGR program to bring non-career applicants into the sanctuary zone [18 to 20 years
Total Active Federal Military Service (TAFMS)]. Anyone whose order [AD or FTNGD orders (other than
training)] places them at 18 years or more TAFMS will require a signed and approved sanctuary waiver IAW AFI
36-2131, Administration of Sanctuary in the Air Reserve Components.

3. To accept an AGR position, an applicant’s military grade cannot exceed the maximum military authorized grade
on the UMD for the AGR position.

4. To be accessed in the AGR program, an individual must not have been previously separated for cause from
active duty or a previous Reserve Component AGR tour.

INSTRUCTIONS FOR APPLYING: Incomplete/expired paperwork will NOT be considered

1. Required: NGB Form 34-1, Application for Active Guard/Reserve (AGR) Position, dated 171INOV2013;
previous versions are obsolete. Announcement number & position title must be annotated on the form. (i.e.
“AGR-21-XX"). Form must be digitally signed or hand signed.

2. Required: Current Report of Individual Person (RIP), within the last 90 days. For AF/ANG, you can obtain
your Records Review RIP from your FSS/CSS or go to
https://w45.afpc.randolph.af.mil/AFPCSecureNet40/CheckPortal.aspx (RIP must show your ASVAB scores and
awarded AFSCs). RIPs must be no more than 90 calendar days old.

3. Required: Current Report of Individual Fitness Assessment, within the last 12 months. Selectee must

meet the minimum requirements for each fitness component in addition to an overall composite of 75 or higher

for entry into the AGR program. **For members with a documented DLC prohibiting them from performing one
or more components of the Fitness Assessment, an overall "Pass" rating is required.

Required: DD Form 369, Police Records Check — Fill out 1-9 / Sign 11 — Form is attached to the left.

Required, if applicable: A signed memo to willingly take a demotion; for enlisted members, higher ranking to

the appointment factors.

Recommended: DD214s, EPRs/OPRs, Resume, letters of recommendation

7. Recommended: Current Preventative Health Assessment (PHA)/physical qualification status:

= Individuals selected for AGR tours must meet the Preventative Health Assessment (PHA)/physical qualifications outlined
in AF1 48-123, Medical Examination and Standards. They must also be current in all Individual Medical Readiness (IMR)
requirements to include immunizations. RCPHA/PHA and dental must be conducted not more than 12 months prior to
entry on AGR duty and an HIV test must be completed not more than six months prior to the start date of the AGR tour.

= Individuals transferring from Title 10 (Regular Air Force or Reserve Component Title 10 Statutory Tour) are not required
to have a new physical unless the previous physical is over 12 months old at time of entry into AGR status.

= |ndividuals on a DD Form 469, Duty Limiting Condition Report at the time of AGR physical package evaluation will not be
deemed medically qualified. Individuals may apply for AGR tours as long as meet the aforementioned requirement and
subsequently are medically cleared off any DLC/medical profile prior to starting a new AGR tour. An initial AGR order will
not be published prior to ensuring the selected applicant is off any duty limitations before starting their AGR tour.
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SUBMISSION OF APPLICATION

Applications must arrive at the HRO Applications Inbox at the following e-mail address: ng.tx.txarng.list.hro-agr-
air@mail.mil no later than 2359 Central Time on the closeout date of the job announcement. Applications must be
complete upon initial submission in one single PDF package, emailed with the proper naming convention of Last Name-
Announcement number (i.e. Last Name-AGR-21-XX) in the subject line.

Applications submitted in pieces and/or without the announcement number and position title on the NGB 34-1 will not
be accepted and will be automatically disqualified. Encrypt emails for your protection. For unencrypted emails,
redact Personal Identifiable Information (PIl); such as SSN, DOB, home/mailing address, height, weight, Body
Mass Index, marital status, number of dependents, religious preference. Copies of official transcripts will be
accepted (see if required per the announcement). If selected for the job announcement, official transcripts will be
required at a later date. Incomplete packages, packages not meeting mandatory requirements, or packages received
after the close out date, as indicated on the job announcement, will NOT be considered.

Applications will be reviewed after the close out date. Disqualification notifications will be emailed to applicable
applicants NLT 10 days after the announcement close date. If you need to update a previously submitted package,
and it is before the closeout date, you must send a new complete package with the updated information. Sending only
the updates will disqualify your package, as incomplete packages are not accepted. It will need to be named, in the
subject line, as Update Last Name-Announcement number in the following format (i.e. “Update Last Name-AGR-21-
XX”)

REMARKS



https://w45.afpc.randolph.af.mil/AFPCSecureNet40/CheckPortal.aspx
mailto:ng.tx.txarng.list.hro-agr-air@mail.mil
mailto:ng.tx.txarng.list.hro-agr-air@mail.mil

All notifications of selection are conditional until verification of security clearance, medical clearance, and HRO
approval.

The Texas National Guard is an Equal Opportunity Employer.





1. DATE OF REQUEST OMB No. 0704-0007
POLICE RECORD CHECK (YYYYMMDD) OMB approval expires
Dec 31, 2017

The public reporting burden for this collection of information is estimated to average 27 minutes per response, including the time for reviewing instructions, searching existing data sources, gathering
and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate or any other aspect of this collection of information,
including suggestions for reducing the burden, to the Department of Defense, Washington Headquarters Services, Executive Services Directorate, Directives Division, 4800 Mark Center Drive,
Alexandria, VA 22350-3100 (0704-0007). Respondents should be aware that notwithstanding any other provision of law, no person shall be subject to any penalty for failing to comply with a collection
of information if it does not display a currently valid OME control number.

PLEASE DO NOT RETURN YOUR FORM TO THE ABOVE ORGANIZATION. RETURN COMPLETED FORM TO ADDRESS SHOWN AT BOTTOM OF FORM.

SECTION | - (To be completed by Recruiting Service)

2. NAME OF APPLICANT (Last, First. Middle Name(s), Alias) 3. SEX 4. PLACE OF BIRTH
MALE a. CITY b. COUNTY c. STATE
FEMALE
5. DATE OF BIRTH|g.a. ETHNIC CATEGORY b. RACIAL CATEGORY (X one or more) 7. SOCIAL SECURITY
(YYYYMMDD) {1) AMERICAN INDIAN/ALASKA NATIVE (4) NATIVE HAWAIIAN OR NUMBER
(1) HISPANIC OR LATINO (2) ASIAN OTHER PACIFIC ISLANDER
(2) NOT HISPANIC OR LATINO (3) BLACK OR AFRICAN AMERICAN (5) WHITE
8. ADDRESS IN ADDRESSEE'S JURISDICTION (See "MAIL TO" block) 9. DATES RESIDED AT THIS ADDRESS
a. NUMBER AND STREET (Include apartment no.) | b. CITY c. STATE | d. ZIP CODE a. FROM b. TO
(YYYYMMDD) (YYYYMMDD)
10. PERSON MAKING THIS REQUEST
a. NAME (Last, First, Middle Name(s)) b. RANK c. SIGNATURE d. TITLE

SECTION Il - (To be completed by Applicant)

PRIVACY ACT STATEMENT
AUTHORITY: 10 U.S.C. Sections 136, 504, 505, 12102; 14 U.S.C. Sections 351 and 632; DoDI 1304.2; DoDI 1304.26; AR 601-270; OPNAVINST
1100.4C Ch-1; AFI 36-2003_IP; MCO 1100.75E; COMDTINST M 1100.2E; AR 601-210; and E.O. 9397, as amended (SSN).
PRINCIPAL PURPOSE(S): The information collected on this form is used to screen and identify applicants to the Armed Forces who may have
discreditable involvement with the police or other law enforcement agencies. Completed forms are used to conduct background records checks used
to determine eligibility of applicants for accession into the Armed Forces. Completed forms are covered by recruiting and official military personnel
SORNSs maintained by each of the Services.
ROUTINE USE(S): DoD "Blanket Routine Use" 2, Disclosure When Requesting Information Routine Use, specifically applies: A record from a system
of records maintained by a DoD Component may be disclosed as a routine use to a Federal, State, or local agency maintaining civil, criminal, or other
relevant enforcement information or other pertinent information, such as current licenses, if necessary to obtain information relevant to a DoD
Component decision concerning the hiring or retention of an employee, the issuance of a security clearance, the letting of a contract, or the issuance
of a license, grant, or other benefit. The DoD Blanket Routine Uses at https://dpclo.defense.gov/Privacy/SORNsIndex/BlanketRoutineUses.aspx apply.
DISCLOSURE: Voluntary. However, failure of the applicant to complete Section |l may result in refusal of enlistment in the Armed Forces of the
United States. An applicant's SSN is used to conduct the police records check and keep all records together during the enlistment process.

The data are for OFFICIAL USE ONLY and will be maintained and used in strict confidence in accordance with Federal law and regulations. Making a
knowing and willful false statement on this DD Form 369 may be punishable by fine or imprisonment or both. All information provided by you, which
possibly may reflect adversely on your past conduct and performance, may have an adverse impact on you in your military career in situations such as
consideration for special assignment, security clearances, court martial and administrative proceedings, etc.

11. |HEREBY CONSENT TO RELEASE FROM YOUR FILES SIGNATURE
THE INFORMATION REQUESTED BELOW.

SECTION Il - (To be completed by Police or Juvenile Agency)

The person described above, who claims to have resided at the address shown above, has applied for enlistment in the Armed Forces of the United
States. Please furnish from your files the information relative to Section Il below. A return envelope is provided for your convenience.

12. DOES THE APPLICANT HAVE A POLICE OR JUVENILE RECORD, TO INCLUDE MINOR TRAFFIC VIOLATIONS? | YES | NO

(If YES, what was the offense or charge, date, disposition and sentence?)

13. IS APPLICANT NOW UNDERGOING COURT ACTION OF ANY KIND? (If YES, give details.) | YES | NO

THIS IS TO CERTIFY THAT THE ABOVE DATA, AS CORRECTED, ARE TRUE AND CORRECT ACCORDING TO THE RECORD ON FILE IN THIS
OFFICE. THIS INFORMATION IS CONFIDENTIAL AND CANNOT BE USED IN ANY OTHER MANNER EXCEPT FOR OFFICIAL PURPOSES.

14. DATE (YYYYMMDD) | 15. TITLE 16. VERIFIED BY (Signature)
LAW ENFORCEMENT AGENCY RECRUITING AGENCY
MAIL TO: MAIL FROM:
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DD FORM 369, DEC 2014 PREVIOUS EDITION IS OBSOLETE. Adobe Professional X





