
 
 

AIR GUARD AGR VACANCY ANNOUNCEMENT  
MISSOURI NATIONAL GUARD 
HUMAN RESOURCES OFFICE 
ATTN:  NGMO-HRD-AGR 
2302 MILITIA DRIVE 
JEFFERSON CITY, MO  65101-1203 

ANNOUNCEMENT NUMBER:  AF15-031 
 
OPENING DATE:      3 March 2015 
 
CLOSING DATE:      24 March 2015 

TELEPHONE NUMBERS: 
Commercial  (573) 638-9500 ext. 37498 or 39674 
DSN  555-9500 ext. 37498 or 39674 
Website:  http://www.moguard.com 

  Permanent Change of Station (PCS) is not 
      authorized for this position. 

 Permanent Change of Station (PCS) may be 
      authorized if in the best interest of the government. 

POSITION TITLE, AFSC AND GRADE:      
 
HUMAN RESOURCES SPECIALIST (MILITARY) 
 
AFSC: 3S000                        CMSGT (E-9)      
SUBJECT TO THE AVAILABILITY OF CONTROL GRADE 
AUTHORIZATION FROM NGB   

LOCATION:  
 
HQ MOANG 
JEFFERSON CITY, MO 

  
 

ADDITIONAL INFORMATION:  
  
TECHNICIANS WHO ACCEPT EMPLOYMENT INTO 
THE AGR PROGRAM WILL BE SEPARATED FROM 
THE TECHNICIAN PROGRAM IN A “SEPARATION-US” 
STATUS. 
 
ANTICIPATED VACANCY 

FOR MORE INFORMATION: 
 
(573) 638-9500, Ext. 39680 
 

WHO MAY APPLY:            
APPLICATIONS WILL BE ACCEPTED ONLY FROM: 

 
•  All Sources (Technician, AGR and Traditional Air National Guard) members who meet the additional 

requirements below.   Technicians who accept employment into the AGR Program will be separated from the 
Technician Program in a “Separation-US” status.  
 

ADDITIONAL REQUIREMENTS 
(If you do not meet all of these requirements, your application packet will be rejected.) 

 
AIR FORCE SPECIALTY CODE (AFSC):  3S0X1 or 3S2X1.  Selected individual must be AFSC qualified in 3S0X1 or 
3S2X1 at the time of application for this position.  Applicants must meet the prerequisites outlined in ANGI 36-101.  Required 
security clearance IAW appropriate regulation.   
 
PROMOTION POTENTIAL:  The known promotion potential for this position is CMSgt (E-9) (Subject to the position 
availability and control grade authorization from NGB).   
 
CURRENT MILITARY GRADE REQUIREMENTS:  CMSgt (E9) and SMSgt (E8) (who meet all eligibility requirements 
for E9 at the time of application) can apply.   
 
APPLICANTS MUST AT APPLICATION TIME: 
1.  Meet physical qualifications IAW Chapter 7, ANGI 36-101, AFI 48-123. Member must also meet the requirements of     
AFI 36-2905, and other regulations as required. 
 
2.  At the time of entry on the AGR program, be able to complete a minimum of 20 years of Active Federal Service prior to 
mandatory separation date (MSD).  Individuals selected for AGR tours that cannot attain 20 years of active federal service prior 
to reaching mandatory separation must complete the Statement of Understanding contained in ANGI 36-101. 
 
3.  Not be eligible for or be receiving an Immediate Federal Retirement Annuity (military or civilian). 
 
 

 NOTE:  MISSOURI AIR NATIONAL GUARD MEMBERSHIP IS REQUIRED.  
 

http://www.moguard.com/


 

IMPORTANT NOTICE 
 

Due to the increased volume of AGR applications, incomplete packets 
will not be considered for AGR selection. 
 
Applications will be screened after the job closing date, not prior.  Please review 
your application for accuracy prior to submission to HRO.  Nothing will be added to 
the application after the COB on the closing date. 

 
INSTRUCTIONS FOR APPLYING 

 
INDIVIDUALS MUST SUBMIT THE FOLLOWING REQUIRED DOCUMENTS: 
 
1.  NGB Form 34-1 (USE LATEST VERSION 20131111), Application for Active Guard Reserve (AGR) Position 
ENSURE position announcement number and position title are completed.  This form must be dated and signed.  
Ensure you explain any "YES" answers per instructions on NGB Form 34-1 section V (except Questions 9 & 17).  
  
2.  AF Form 526 (ANG Point Credit Summary) or equivalent, if other branch of service. 
 
3.  AF Form 422 (Notification of Air Force Member’s Qualification Status) or equivalent, if other branch of service. 
 
4.  Current (within 12 months), applicant must meet the minimum requirements for each fitness component in 
addition to scoring an overall composite of 75 or higher for entry into the AGR program. For applicants/members 
with a documented DLC at the time of application, which prohibits them from performing one or more 
components of the Fitness Assessment, an overall "Pass" rating is required, or equivalent, if other branch of 
service. 

 
5.   Record Review RIP within the last six months or equivalent, if other branch of service. 
 
6.   DD Form 214 or NGB Form 22 to verify active service (if applicable). 
 
7.   Copy of most recent ASVAB scores (enlisted personnel) from RIP or REDD Report, if other branch of service. 
 
If you are unable to provide any of the documents above, a memorandum must be submitted explaining why that 
document is not available or included.   
 
CAUTION:  If your application packet does not contain all of the required forms and documents listed above, you will 
lose consideration for the job.  ONLY complete applications will be considered.  Applicants are responsible for 
maintaining a copy of their applications. 
 
COMPLETION OF APPLICATION:  Applicants must type or print in legible dark ink and SIGN and DATE the 
NGB Form 34-1.  Failure to sign and date this form will result in rejection of the application.  Complete applications 
MUST be physically received in the Human Resources Office by close of business on the closing date of the vacancy 
announcement.  Applications received after close of business on the closing date of the vacancy announcement will be 
rejected.  A separate application is required for each vacancy announcement. 
 
MAILING APPLICATIONS:  Submit your application to: Missouri National Guard Headquarters, ATTN: NGMO-
HRD-AGR, 2302 Militia Drive, Jefferson City, MO  65101-1203 or scan application (in one complete file) to 
ng.mo.moarng.mbx.jfmo-hrt-agr-job-applications@mail.mil 
 
SALARY:  Salary IAW current rank and active duty pay documents. 
 
EQUAL OPPORTUNITY:  The Missouri National Guard is an Equal Opportunity Employer.  Personnel on Title 32 
Tours will be protected under Title VI of the Civil Rights Act of 1964 against discrimination based on race, color, 
religion, gender, national origin, political affiliation or any other non-merit factor. 
 
THIS ANNOUNCEMENT WILL BE CALLED TO THE ATTENTION OF ALL ASSIGNED PERSONNEL 
AND POSTED IN A TIMELY MANNER ON ALL BULLETIN BOARDS. 

mailto:ng.mo.moarng.mbx.jfmo-hrt-agr-job-applications@mail.mil

