AIR NATIONAL GUARD

MILITARY VACANCY ANNOUNCEMENT

THANK YOU FOR YOUR INTEREST IN VIEWING THIS MILITARY VACANCY ANNOUNCEMENT. PLEASE READ EACH SECTION
CAREFULLY. ENSURE YOUR ARE IN FULL COMPLIANCE BEFORE THE CLOSEOUT DATE LISTED BELOW.

APPLICATION PACKAGES WILL NOT BE ACCEPTED AFTER THE CLOSEOUT DATE LISTED. THE HIRING DIRECTORATE, NGB/CF,
ANGRC/CC & NGB/HR RESERVE THE RIGHT TO REMOVE THIS ADVERTISEMENT AT ANYTIME.

ANNOUNCEMENT NUMBER:

OPEN PERIOD:

HIRING DIRECTORATE:

POSITION TITLE:

AFSC REQUIREMENT:

RANK/GRADE REQUIREMENT:

POSITION INFORMATION:

TOUR LENGTH:

AGENCY:

DUTY LOCATION:

WHO MAY APPLY:

2013-109R1
01 May 2013 thru 2359 EDT, 07 June 2013
SAF/MRB

Medical Advisor to Secretary of the Air Force
Personnel Council

44X3/4, 45X3/4, or 45X3/4 (PAFSC, 2AFSC, 3AFSC)
Lt Col/O5 — Col/06

Full Time, Title 10, Statutory Tour

2-4 Years

National Guard Bureau

Joint Base Andrews, MD

Current ANG, REGAF, or AFRC members who are
eligible for ANG Membership
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1. Requirements

Must hold Rank/Grade requirement by this announcement closeout date.
Must have a Secret Security Clearance.

Must submit documentation of doctor of medicine or osteopathy degree from an accredited medical school and
completion of residency in a clinical specialty acceptable to the USAF Surgeon General.

Submit documentation of current state medical license.

2. Position Description

Board certification and/or completion of a Masters in Public Health is highly desirable but not required.
Medical Advisor to the Secretary of the Air Force Personnel Council. Receives cases referred for appellate
review from the Informal and Formal Physical Evaluation Boards or referred by the Special Assistant to the
Director, SAFPC. Provides medical counsel to Board membership and Director/Deputy Director on medical
matters affecting decisions by SAFPC, e.g., discharge actions under AFI 36-3208 where there may be medical
mitigating matters for consideration. Serves as Action Officer (AO) and voting member on the Discharge
Review Board (DRB). Responsible for medical case reviews and presentations to board members. Ensures all
medical and administrative documents are reviewed, as well as audio tapes when supplied by the FPEB, prior to
case presentation before the SAFPC. Should maintain operational familiarity with Air Force and Department of
Defense policies, e.g., AFI 36-3212, DoDI 1332.38 and rescinded DoDI 1332.39, and federal laws (e.g., Title 10
United States Code) governing the Military Disability Evaluation System. Responsible for medical case reviews
and presentations to board members. Ensures all medical and administrative documents are reviewed, as well
as audio tapes when supplied by the FPEB, prior to case presentation before the SAFPC. Takes the lead in case
deliberation and discussion, answers any questions board members may have, secures additional information
when appropriate, and calls for a vote when all members have indicated they are ready to vote. Following
board deliberation, documents the board voting decision and prepares an instrument for signature by the
convening Board chair (Director or Deputy Director SAFPC). The instrument will include the applicant’s
contentions, previous Board decisions (IPEB/FPEB), and the rationale for the Board’s decision. The rational
shall address each issue raised by the applicant and the reason for either acceptance or denial of the
contention(s). Voting member of Air Force Decorations Board, at the call of the Director/Deputy Director,
particularly when the case involves a medical member of the Air Force.Voting member of Air Force Personnel
Board for non-medical cases. These include advancements on the retired list, officer grade determinations,
requests for discharge in-lieu-of court martial, non-personal appearance (NPA) discharge cases, waivers of
active duty service commitments, miscellaneous separations, and PALACE CHASE applications. Action officer
on Physical Evaluation Board appeals and provides medical counsel to the Secretary of the Air Force Personnel
Council on matters affecting Air Force members. Prepares concise and timely presentations to allow Board
members to reach fair, equitable, and consistent dispositions. Action officer on Dual Action Boards
(Legal/Medical). Voting member on 3 AF Boards: Personnel, Remissions, and Discharge Review Board.
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Liaison with NGB/SG, HQ AFPC, AF/SG, and OSD counterparts on policy matters. DoD Disability Advisory
Council Member. Operational familiarity with AF and DoD policies and federal laws governing the Military
Disability Evaluation System. Prior leadership experience is desirable, but not required.

3. Application Reminders

Pen/ink changes to any source document, i.e. Report on Individual Personnel (RIP), Evaluations could result in
disapproval.

It is your responsibility to ensure your VMPF Personnel RIP is in order prior to application submittal. This
includes but not limited to, verifying Duty History, AFSC, Service Dates and ensuring overdue TDY codes are
cleared.

4. About Statutory Tours

This is a fully funded Permanent Change of Station (PCS). Visit DFAS website for most current Basic
Allowance Housing (BAH) & Basic Allowance Substance (BAS) rates for the duty location listed on this
announcement.

All Members assigned to the Statutory Tour program will remain affiliated their State/Territory while serving
on Statutory Tour.

All field members to include AGR, Technicians & Drill Status Guardsmen must obtain State TAG approval
with application submittal. Members currently assigned to the Statutory Tour program must obtain current
Director approval.

Statutory Tour service time does not count toward Reduced Eligibility Age for Reserve Retirement Pay.
Statutory Tour members may be eligible for the Post 9/11 GI Bill if they serve on active duty Title 10 and/or
Title 32 502(f) AGR for 90 days or more, after 11 September 2001. Their eligibility percentage starts at 40% for
90 days to 5 months. It increases 10% every 6 months, maxing out at 100%.

Further information regarding the Statutory Tour Program can be found in ANGI 36-6.
Application packages will be reviewed to ensure qualifications are met. Packages are reviewed within 3 duty

days of receipt. You may visit https://airguard.ang.af.mil/om/vacancy/ for a status update. Do not call for a
status update within the three duty day period.

TO APPLY FOR THIS VANCANCY, SELECT THE LINK BEOW AND FOLLOW APPLICATION
PROCEDURES

http://www.ang.af.mil/careers/mva/procedures.asp

Page 3 of 3




