Air National Guard (ANG) Military Vacancy Announcement (MVA)

(Must be a current ANG member only)

2012-296
CHIEF, OPERATIONAL REQUIREMENTS DIVISION

Promotable Lt Col - Col
*(Must meet this rank requirement at closeout date)

Closeout Date: 28 Nov 2012 Close of Business (COB)

**To view the most current application procedures/requirements, refer to the ANG Careers webpage at
http://www.ang.af.mil/careers/mva/procedures.asp. Note: Email constraints limit the size of an
application to 4 MB. If you do not receive an email confirmation within 24 hours of submitting a package
please contact us immediately.

Headquarters ANG Title 10 2-4 years Statutory Tour at NGB/A5 (Arlington, VA).. Must be Air Force
Specialty Code (AFSC) 11XX, 12XX, 62E3X. Must possess or be able to obtain a Top Secret SCI
security clearance. Lieutenant Colonel applicants must have completed SDE. Lieutenant Colonel
applicants must submit copies of ALL OPRs, Training Reports and Mandatory Letters of
Evaluation - OPRs are required to ensure the member's record, if selected, would be competitive
for promotion to Colonel. Colonel applicants only need to submit their last five OPRs. Lieutenant
Colonel applicants must have a date of rank prior to 31 Dec 09 to be eligible for this vacancy and a
Mandatory Separation Date (MSD) of 1 Oct 2016 or after which allows for 3 years TIG as a Col.
Duties and Responsibilities: Responsible for modernization and integration of combat and mobility
forces programs in the ANG. Responsibilities include requirements definition, acquisition program
management, financial management, testing, and harmonizing initiatives between weapons system
modernization and Homeland Defense requirements while producing various required reports and
documentation for Air Force, Office of Secretary Defense, and Congressional directives. Manages the
National Guard Reserve Equipment Appropriation (NGREA) across all ANG Major Weapon Systems and
Domestic Operations equipment. This position represents the Director NGB/A5, as Chief of
Requirements, at HQ USAF, COCOMs, MAJCOMs, SPOs and field units to integrate, document,
validate, fund, procure, and bed down MWS modifications to enable completion of Air Force State
missions in the ANG. This position requires extensive knowledge of aircraft systems, acquisition,
capability requirements, tactics, command and control, aircraft modification procedures, and general
maintenance and logistics support practices. Individual works the full range of the DoD Planning, Joint
Capabilities Integration and Development Systems (JCIDS); Defense Acquisition System (DAS),
Planning, Programming, Budgeting and Execution (PPBE) process from OSD, Joint Staff, Air Staff,
MAJCOM, NAF, States and unit levels. Supervises personnel who are the primary point of contact for
requirements and acquisition for each of the Major Weapons Systems (MWSs) in the ANG. Serves as
high level point of contact for the System Program Offices (SPOs) and MAJCOMs to acquire and field
capabilities. Close coordination, representing NGB leadership, with the States, Territories and Congress
will be required to ensure the needs of the ANG units are met while simultaneously addressing the needs
of the Combatant Commanders and Governors. The high visibility of these responsibilities requires an
individual with highly polished professional skills. The individual must be thoroughly familiar with


http://www.ang.af.mil/careers/mva/procedures.asp

MAJCOM capability requirements development process, DAS, JCIDS, PPBE, Congressional funding
including NGREA, operational testing, and weapons systems employment across all ANG mission areas.
In addition, the individual should be familiar with operations scheduling, training procedures, deployed
operations, AEF cycle, and current AF CONOPS governing weapons systems. Should have a working
knowledge of DoD, JCS, USAF, MAJCOM, and NGB regulations and publications applicable to
operations and thorough knowledge of the functions and organizational structure of the USAF,
MAJCOM, NAFs, TAGs, and ANG units.

Mandatory criteria as indicated in the MVA must be documented on the members report on individual
personnel (RIP). If it is not indicated on the RIP, it is incumbent upon the applicant to ensure that the
appropriate source documentation is provided with the application.

Must meet the above stated grade/rank requirement by closeout date of advertisement.
Member must have a Secret Clearance or an open investigation to apply for statutory tour positions.

Officers applying for a statutory tour position must have a minimum of a Bachelors degree prior to
applying.

Applications will be reviewed for qualification/disqualification only starting at 72 hours prior to closeout
date. For example; an MVA closing out on the 10th of the month would be reviewed for qualified or
disqualified only starting on the 7th of the month.

Application for this MVA signifies agreement to the following statement, “I certify that, to the best of my
knowledge and belief, all of the information in and attached to this application is true, correct, complete
and made in good faith. | understand that false or fraudulent information on or attached to this application
may be grounds for rejection or for release from statutory tour after | begin work, and may be punishable
by fine or imprisonment. | understand that any information I give may be investigated.”

Questions regarding this advertisement can be sent to hr.apply@ang.af.mil
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