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Air National Guard (ANG) Military Vacancy Announcement (MVA) 
(Must be a current ANG member only) 

 

2012-283 
 

INTERNATIONAL STRATEGIC ANALYST 
 

PROMOTABLE CAPT – MAJ 
*(Must meet this rank requirement at closeout date) 

 
Closeout Date:  7 Nov 2012 Close of Business (COB) 
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**To view the most current application procedures/requirements, refer to the ANG Careers webpage at 
http://www.ang.af.mil/careers/mva/procedures.asp.  Note:  Email constraints limit the size of an 
application to 4 MB.  If you do not receive an email confirmation within 24 hours of submitting a package 
please contact us immediately. 
 
 
Headquarters ANG Title 10 2-4 years Statutory Tour at NGB/J5-3 (Arlington Hall 2, Arlington, VA). 
Must be Air Force Specialty Code (AFSC) ANY; applicants must be able to obtain a 16R4.  MUST 
BE ABLE TO OBTAIN A TOP SECRET CLEARANCE.  Duties and Responsibilities:  Provide 
strategic planning advice and support to NGB-J53 International Affairs (IA) and Director, J5 Strategic 
Plans and Policy on the National Guard State Partnership Program (SPP).  Analyze US Government 
(USG) strategic guidance and develop courses of action for the National Guard to best support USG 
security cooperation and foreign policy objectives.  Develop interagency relationships with pol/mil 
officers in DoD/OSD, JCS, NSC, DoS, US Embassies abroad, and other USG agencies, as appropriate, to 
advance USG interests.  Develop short- and long-term strategic goals and identify opportunities to partner 
with other agencies to optimize resources.  Analyze historical data and assess current demands, 
requirements, strategic policy, and objectives in order to forecast trends on which to base development of 
long-range plans.  Prioritize objectives and formulate strategies to improve current plans, policies, and 
procedures.  Conduct strategic research and analysis on topics of specific importance to the SPP, to 
include issues related to future uses, required competencies and operational and employment concepts for 
SPP security cooperation activities.   Develop staff strategies to strengthen existing National Guard 
partnerships and mil-to-mil relationships with counterpart military units among security partners abroad 
and expand those partnerships in key regions of interest to the USG, as appropriate.  Facilitate planning to 
broaden partnerships into civil-military and civil-civil areas by enabling partnerships to realize other USG 
agency international program objectives.  Evaluate and determine if strategic plans meet established 
strategic and operational objectives.  Explore concepts to promote the SPP vision and objectives.  
Monitor, staff, and track assigned tasks, and work with staff agencies to develop requirements and 
objectives for national-level SPP events and workshops.  Develop topics and agendas to support program 
objectives and key messages.  Work with NGB Public Affairs and SPP stakeholders to develop effective 
strategic communications plans for national-level SPP events and partnership announcements. Develop 
issue and decision papers, talking points, and briefings for NGB leadership.  
 



Mandatory criteria as indicated in the MVA must be documented on the members report on individual 
personnel (RIP).  If it is not indicated on the RIP, it is incumbent upon the applicant to ensure that the 
appropriate source documentation is provided with the application. 
 
Must meet the above stated grade/rank requirement by closeout date of advertisement. 
 
Member must have a Secret Clearance or an open investigation to apply for statutory tour positions. 
 
Officers applying for a statutory tour position must have a minimum of a Bachelors degree prior to 
applying. 
 
Any MVA to an overseas location will require additional screening for the selectee and family prior to 
orders publication. 
 
 
Enlisted applicants who are higher grade than the highest grade for the advertisement must provide a 
statement of understanding with the application stating he/she is willing to be voluntarily demoted if 
selected for this position, IAW ANGI 36-2503, Paragraph 3.8. 
 
Application for this MVA signifies agreement to the following statement, “I certify that, to the best of my 
knowledge and belief, all of the information in and attached to this application is true, correct, complete 
and made in good faith.  I understand that false or fraudulent information on or attached to this application 
may be grounds for rejection or for release from statutory tour after I begin work, and may be punishable 
by fine or imprisonment.  I understand that any information I give may be investigated.” 
 

Questions regarding this advertisement can be sent to hr.apply@ang.af.mil 
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