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Air National Guard (ANG) Military Vacancy Announcement (MVA) 
(Must be a current ANG member only) 

 

2012-265 
 

CHIEF, OPERATIONAL PLANS & EXECUTION DIVISION 
 

PROMOTABLE LT COL - COL 
*(Must meet this rank requirement at closeout date) 

 
Closeout Date:  19 Oct 2012 Close of Business (COB) 
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**To view the most current application procedures/requirements, refer to the ANG Careers webpage at 
http://www.ang.af.mil/careers/mva/procedures.asp.  Note:  Email constraints limit the size of an 
application to 4 MB.  If you do not receive an email confirmation within 24 hours of submitting a package 
please contact us immediately. 
 
 
Headquarters ANG Title 10 2-4 years Statutory Tour at NGB/A3X (Joint Base Andrews, MD). Must be 
Air Force Specialty Code (AFSC) 11X3/4 or 12X3/4.  API CODE 4.  MUST HAVE OR BE ABLE TO 
OBTAIN A TOP SECRET CLEARANCE.  Lieutenant Colonel applicants must have completed SDE. 
Lieutenant Colonel applicants must submit copies of ALL OPRs, Training Reports and Mandatory Letters 
of Evaluation - OPRs are required to ensure the member's record, if selected, would be competitive for 
promotion to Colonel. Colonel applicants only need to submit their last five OPRs. Lieutenant Colonel 
applicants must have a date of rank prior to 31 Dec 09 to be eligible for this vacancy and a Mandatory 
Separation Date (MSD) of 1 Oct 2016 or after which allows for 3 years TIG as a Col.  Please submit 
Certificate Of Eligibility (COE) if applicable. Duties and Responsibilities: Responsible for assignment, 
apportionment and allocation of all ANG forces IAW GFM processes (GFMIG/GFMAP). Represents 
ANG interests in the JPEC. In particular, coordinates OPLAN/CONPLAN alignment for all ANG forces 
in USAF War and Mobilization Plans (WMP) documents. Ensures all ANG units have valid DOC 
statements and properly postured, viable UTCs fully coordinated with GMAJCOMS. Responsible for 
efficient and effective sourcing of all ANG forces to the AEF using DCAPES/JOPES. ANG voting 
member in the AFPC/DPW hosted ECS SIPT and AEF Steering Group. Provides input to and executes 
DoD, OSD, CJCS and HAF mobilization policy. Coordinates all ANG involuntary mobilization packages 
with HAF and MAJCOM stakeholders. Ensures state Adjutants General and JFHQs are aware of pending 
mobilizations. Consolidates and reports unit readiness to execute DOC assigned tasks via SORTS, DRRS 
and ART. Hosts the NGB A-Staff ANG Readiness Oversight Council (AROC) and creates readiness 
briefings to support ANG senior leaders. Coordinates ANG Building Partnerships strategy and activities 
with the USAF CFLI (AETC) and NGB Joint Staff. Sources ANG forces for BP and SPP deployments in 
support of GCC TCP requirements. Facilitates hosting of the bi-annual AEF Debrief on behalf of the 
DDANG. Ensures ANG wing participation and provides analysis of deployment process execution. 
Provides oversight and guidance to the ANG Office of Functional Area Management Oversight 
(OFAMO). Hosts quarterly FAM training and meetings. Synchronizes all FAM activities in support of 
functional area posturing, force alignment, AEF scheduling and sourcing. Ensures ANG unit sourced 
taskings include validated CMAS authorizations in order to provide Airmen activation orders in a timely 
manner. Represents the ANG at the Readiness Management Working Group (RMWG) in support of the 



AF/A3O hosted, two-star RMG.  Influences the USAF POM process to increase ANG unit readiness. 
Applies Joint and USAF doctrine to policy, guidance and current execution. 
  
 
Mandatory criteria as indicated in the MVA must be documented on the members report on individual 
personnel (RIP).  If it is not indicated on the RIP, it is incumbent upon the applicant to ensure that the 
appropriate source documentation is provided with the application. 
 
Must meet the above stated grade/rank requirement by closeout date of advertisement. 
 
Member must have a Secret Clearance or an open investigation to apply for statutory tour positions. 
 
Officers applying for a statutory tour position must have a minimum of a Bachelors degree prior to 
applying. 
 
Any MVA to an overseas location will require additional screening for the selectee and family prior to 
orders publication. 
 
 
Enlisted applicants who are higher grade than the highest grade for the advertisement must provide a 
statement of understanding with the application stating he/she is willing to be voluntarily demoted if 
selected for this position, IAW ANGI 36-2503, Paragraph 3.8. 
 
Application for this MVA signifies agreement to the following statement, “I certify that, to the best of my 
knowledge and belief, all of the information in and attached to this application is true, correct, complete 
and made in good faith.  I understand that false or fraudulent information on or attached to this application 
may be grounds for rejection or for release from statutory tour after I begin work, and may be punishable 
by fine or imprisonment.  I understand that any information I give may be investigated.” 
 

Questions regarding this advertisement can be sent to hr.apply@ang.af.mil 
 

The linked image cannot be displayed.  The file may have been moved, renamed, or deleted. Verify that the link points to the correct file and location.  
 

 
 


